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Den Sociale Kapitalfond Invest’s ESG Impact Report 2023 covers
the activities of Den Sociale Kapitalfond Invest | K/S (the Fund) for
the financial year 1. January 2022 to 31. December 2023. It
introduces the Fund, our strategic investment approach, impact
methodology, and framework as well as ESG data and impact
results for the year.

A portfolio approach is applied to reporting on social impact on
an aggregated level and at company level. The Fund disclose ESG
data for its portfolio companies and provides a comment on SFDR
alignment. Social impact disclosures included in this report stem
from the annual consolidated and audited portfolio social impact
report available to the Fund’s Limited Partners.

The report has been approved by the Fund’s management team
and was published in May 2024.

The Fund welcome any comments, suggestions, or questions you
may have regarding this report. Please send an email to

info@socialkapitalfond.dk.

Stay up to date on the most recent developments on skfinvest.dk
and follow Den Sociale Kapitalfond group on LinkedIn.



mailto:info@socialkapitalfond.dk
https://skfinvest.dk/
https://www.linkedin.com/company/den-sociale-kapitalfond-the-social-capital-fund-/

Letter to the Stakeholders

This marks the Funds fourth public Social Impact & ESG Report, providing an update on the progress of =
CdzyR LQa &a20Alf AYLIOGZ 9{D YIylFI3aSYSyi{s FyR adzadl Ay | Sk
Specifically, the report contains the activities of Den Sociale Kapitalfond Invest | K/S (the Fund) for the :
financial year January 1, 2022, to December 31, 2023.

In December 2023, the Fund concluded its tenth and final platform investment with the acquisition of a

45% shareholding in Langebjerggaard. Given the late completion of this investment, Langebjerggaard

gAftt 0SS AyOfdzZRSR Ay (KS TFdzyRQa {20AFf LYLI OG 3 9{D
CKA& NBLR2NI O20SNABR (KS CdzyRQa LINB@A2dzafe O2YLX SGSR
ProfilService, Auto Mobil, and Koatek. Danpal was exited in December 2023, and consequently, fewer

data on this company are included in the report on a company level.

For more information regarding exited portfolio companies; HITSA and Refurb, which were exited in
2022, and Danpal, please see thepact Report 2022

As a social impact fund manager, the Fund invest for a more socially inclusive and sustainable society.
The Fund is actively collaborating with the portfolio companies to continuously improve social impact
and reporting practices, particularly concerning environmental data, where progress has been slower in
2023 than anticipated , hence data is still limited to some degree.

Throughout 2024, the Fund expects to further refine its social impact methodology. Additionally, its
planned to provide even more support to the portfolio companies on its broader ESG reporting
practices, particularly relating to climate and governance data and targets, as the Fund continue to
spearhead social impact investments in SMEs in Scandinavia.

Good business iIs the
foundation for social

DenSaocialeKapitalfond InvestManagementApS impact. And SOCia|
ot Impact is a key to make
' . Y. s good business even
; s . better .
A 5 J

Managing Partner Partner Partner Investment Director Head of Administration



https://skfinvest.dk/files/media/document/2022%20SKFI%20Impact%20Rapport_0.pdf

An Introduction to Den Sociale Kapitalfond Invest

DEN SOCIALE KAPITALFONEST @ THE FUNDOEN SOCIALE KAPITALFOND INVEST |
58y {20A1tS YILAGEIEF2yR Ly@Said Aa { DdngRidle/Magiafond avest Ixcibsediin 2018
private equity impact fund manager with a dual bottom and is now in its realization phase. 0 0
line, aimed at creating financial returns and social impact. 2893 29 7 /0 122 /0

It is owned by Danish and international . . L
DenSocialeKapitalfondinvest invests in small and professional investors and is an article 9 fund Total commitment Gros.s Portfolio Rea_‘“sf”ltlon of
mediumsized enterprises (SMEs), empowering in accordance with the Sustainable Finance to_the fund (DKK IRR in 2023 social impact
marginalized persons and persons in marginalized areas Disclosure Regulation. million) targetsfor 2023

through the creation of jobs, trainingositions,
education, and enabling services & products.

Den Sociale Kapitalfond Invest is based in Copenhagen,
Denmark and is part of Den Sociale Kapitalfond Group,

which was established in 2011 by Managing Partner Lars DEN SOCIALE KAPITALFOND INVESHTIFOLIO COMPANIES

Jannick Johansen and TrygFonden. Since 2018, the Fund has invested in ten

Danish companies in niche markets,

The group also includes a s_,oc_ial outcome investment supported by favorable trends and with social 10 3 22 ] 5%
fund and an evergreen social impact development fund. impact, as part of their purpose and based on

2yS 2NJ Y2NB 2F (KS CdzpPRtierm i KNBE S |a ZERitedcompanied Ji Average inclusion

models. investments in total as of ratio of currently
5 2017 A . . . _.intotal*. _ ., ' december 2023** or formerly

¢KS CdzyRQa YIyF3asysSyid (NI O1a GKS a2 OAlt marainalized
Employeesn Den Establishment year of impact of the portfolio companies, building on g )
Sociale Den sociale the approaches developed by Den Sociale emp'oyees In
Kapitalfond Invest Kapitalfond Invest Kapitalfond and the European Investment pOfthl'O_

Fund. companies***

*) Incl. Refurb, HITSA and Danpal (exited) and Langebjerggaard.

Eaenitalfond ) Refurb (2022), HITSA (2022), Danpal (2023).

***) Includes exited companies (Danpal, Refurb and Hitsa) at exit. Langebjerggaard (December 2023 investment) not included.




Purpose

The Fund is Scandinavia's first social impact private equity fuh@ 3 S KSNJ g A G K

0KS Cdzy RQa LJ2|

works to create attractive financial returns and positive social impact within a broader Environmental, Social, and

Governance (ESG) framework.

Investing in impactdriving business

Too many people feel marginalized in society due to physical, psychological, and social
problems. This damages individual health, wrding, and opportunities in life and
weakens cohesion and economic sustainability in society.

Den Sociale Kapitalfond Invest therefore builds on a clear mission: To contribute to a
cohesive, sustainable society by creating new opportunities for marginalized persons
combined with financial returns for investors via investments in imghoting businesses.

Its philosophy is that a positive social contribution and impact is good for business in more
than one sense. Good business is the foundation of social responsibility, but social
responsibility can make business better by creating attractive workplaces, stronger brands,
better customer relationships, and unlocking a higher valuation.

All the Funds present portfolio companies have training and employment of vulnerable
people as a shared social impact objective and thereby address an important societal
challenge through their business. They create new opportunities for vulnerable persons
and marginalized groups in the labor market.

den
kapitalfond

Still Important Social Challenges to tackle in Scandinavia

Despite its large welfare states, significant parts of the populations in Scandinavia are still
becoming marginalized in the education system, in the labor market, and in society at
large. This negatively affects individual health, vieding and personal opportunities,

social capital, and cohesion in society, as well as economic sustainability.

Conversely, being part of a workplace, getting an education, and contributing actively in
2ySQa O2YYdzyAide LRAAGA DS -eliatee @gniidhseded S (2 065
belonging for vulnerable individuals. This is the background for the impact focus of Den

Sociale Kapitalfond Invest.

A rising demand for impact investments

While many SMEs have the potential in their products, services, and organisational DNA to
0S GAYLI OG KSNRSa¢>s (KSe& FFINB 2F0Sy y20 OF LA
for the investment focus of Den Sociale Kapitalfond Invest. More than a decade of impact
investing in practice has taught thiee Fund how to find good investment and impact

2L NI dzyAGASE o6& olflyOAy3d (KS R2dzontS o2iG02
towards potential investments; how social inclusion can be an indicator of quality business

f SFRSNAEKALI F20dzaSR 2y LIS2L)X SQa LRGSYyidAlfao




Social Impact & Sustainability Objectives

Based orDenSocialeY I LJA { |tHedr2of cRaddethe groupseek to develop commercially and financially higftformance companies driving tangible social
impact and strong overall ESG performance thromigimvestments. For Den Sociale Kapitalfond Invest, becoming such role models implies the followingkey (non
exclusive) social impact and ESG objectives on a portfolio level:

Companies to be Social impact that makes a Environmental and climate Best practice governance and
proud of difference responsibility that matters reporting
A All companies with positive SDG A" All companies with social impact A ScienceBased Targets initiative A Following Den Sociale Kapitalfond
contribution according to one or more of the (SBTi) compliant and signatories Invest ESG management and

predefined three social impact
models¢ Socially RuBusiness,
SociaProducts and Services, and
A No restricted sectors Socially Sustainable Communities

reporting standards, including
signatories to UN Global Compact,
etc.

A No companies with significant
adverse effects on the environment

A Comprehensive environmental goals
and policies

A Products and services with
additionality in their positive social
impact
A Social inclusiveness that tops the
O2YLI yASaQ NBaAaLISOGADS AYyRdzAGNRSa
(~1525%)

den
kapitalfond




2023 Highlights

Throughout the year, the fund has matured its ESG efforts, improved data quality, L
and provided training for its portfolio on relevant sustainability topics. The Fund has Vbof the 2023 social impact targets have been
focused on assessing and managing impact and performance across environmental, achieved, illustrating that the portfolio overall is still
social, and corporate governance areas using an increasingly systematic and ahead of the intermediate social plans.
encompassing approach, aligned with the numerous regulatory and voluntary
standards.

Investing for inclusive, sustainable societies

Whiledi K §  (pdrfoo@démpanies already serve as role modetsinclusive /iis the average ratio afurrently or formerly
workplaces in mangspects, the fund recognizes the significance of a broader lens on marginalised gmployees in the portfolio companies
diversity, inclusion, and equity (DEI). In 2023, the Fundkas building awareness in . vs. a 4% Danish average*.

the portfolio companies and promoting specific Bxgls for internal and external Ml
communication and recruitment.

As a testament tats own commitment to this agenda, Den Sociale Kapitalfond now

adryR&a Fa | &aAadaylrag2NR 27F Ssldeditaedto luhér dza (i NB Q3 saved in public spending through
support DEI initiatives asmoves forward into 2024with consideration to the fact job creation in 2023 by all the portfolio companies,
that, DEI metrics and targets will need to match industry and sector needs and respect : as calculated by GROWIn 2022 the number was
local autonomy of the portfolio companies. —— 43.6 million DKK**,

Aspirations for 2024

In 2023, some portfolio companies faced challenges in achieving their objective of
enrolling in the Science Based Targets initiative (SBTi). As a result, there will also be a
heightened focus on helping portfolio companies reach their-g&i8s, with a specific The Fun@a Y Iyl 3aSYSyd F2tf2¢
emphasis on the remaining companies becoming signatories of the SBTi. The Fund will one year after an exit of a company. In 2023, a

also be working on improving and evolving its practices with regards to how it measures L2 aA0AGS adl ddza 2y 1 L¢{!
its impact, ensuring it effectively addresses social impact and promotes positive ESG social impact models was reported to the Investor
outcomes across its investments. Advisor Board.

en. *Sources: Danish Board of Business Development SME panel, autumn 2021; The Danish Industry Foundation 2023.
ka Ita|f0nd ** Includes exited companies (Danpal, Refurb and Hitsa) at exit. Langebjerggaard (December 2023 investment) not included.



CREATING SOCIAL IMPACT

From Ambition to Monitoring Progress

2023 Portfolio Social Impact Results in Details

Social Impact Measurement Model: Portfolio Overview
Key Social Impact and ESG Targets: Company Overview
Social Impact in Practice

The Annual Social Impact Value for State: DKK 52.4 million
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From Ambition to Monitoring Progress

¢CKS YEYyF3ISYSyid 2F 5SSy {20AFtS YILAGEHEF2yR LYy@Sad RANACKSS (ddey RIQANBSGa | yl“? YSIadNBa GKS &z
AYyOSyliA@S aiGaNHzOGdzNE SyadaNBa GKIFIG GKS YIEyF3ISYSyid St YodKimpactgoBld. f Ga1 Ay Ay GKS 3IFYSéE NBIIF NF
Dual Bottom Line
/' FNNE A& o0lFlaSR 2y 020K FTAYFYyOAlIf FyR a20AF f LISNF 2 NMAingOi& huedleisK || aR2dz0f S KdzNRft S¢€3X Ay Of dzRA
YSiz + a20Alt KdzZNRES F2NJ Fdz FAE YSy(d 2F AYLI OGO 321 f aundfRLYPDESBBEANRYRAY I YS& t SNF2NXIyOS L
Advisory Board. If social impact at the time of exit do not meet the hurdle for realisation-afgpreved social goals and Kegrformance
LYRAOFG2NE oYt LOUQaZ OFNNE A& (GNIyaFSNNBR (2 | OKI NihididuadHuGleréte dza S | LILINR PGSR o6& GKS Ay@SaizNn
logic and social impact threshold is included in relevant incentive structures on a portfolio company level, e.g., dolidiesdwarrant
agreements, etc. with cowners and managers.

Expected Portfolio Impact Examples of Key Performance Indicators Status 2023

(" Total number of marginalized people, who have completed)a
Job training minimum of three months of special work assessment or
\_ training in the company during the reporting period.

fffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffffff A total of 340 job training positions, new job

The actual social impact performance by Q4
2023 includes:

;)

Empowering more

than ~600 Newijob [ Total number of marginalized people who have completed entries and marginalized employees, added in
marginalized persons e dmlmmutfﬁ of th_rede months of employment in the company the portfolio companies since investment
; \_ during the period. start*
and personsin T
: : 190 currently or formerly marginalized people
marainalized areas oAl " Number of current or formerly marginalized people who ar . " ) .
9 Marginalised at the company as employees or in education, qualification in training and employment in the portfolio

\_m)

employees \_ and training programs at the time of measurement. companies**

(" Accumulated number of daily rentals for disability cars.
Mobility Accumulated total number of sold adapted disability cars
\_ disability car interior adaptations

19.382 daily disability car rentals

d 1.396 adapted disability cars sold

3/

* Gross number of additions include an element of double counting of persons who have completed job training or entries and r emain with the company. Includes exited companies (Danpal, Refurb and Hitsa) at exit. Langebjerggaard

den
kaitalfond (December 2023 investment) not included.




2023 Portfolio Social Impact Results in Details

CKS &a20AFf AYLI OO 2F GKS LRNIF2fA2 O2YLIYASE FFOUSNIFY | @SNF3IS odH 8SIFENBRQ K2f
includes a gross number of 414 current or former marginalized persons offered
training and employment as well as significant improvements for persons with Notes:

disabilities in need of mobility solutions*. %) Auto Mobil, a growth company
providing mobility car solutions for
disabled persons, including car
adaption, rentals, and sale of new

and usgd cars, is so far the only
@ Social business models L2 NI ¥ g fA2 Og \f LI ye o
0dzaAySaa Y2RSté¢o

) - - 414
Social Impact break @ Socially run businesses

down ¢ current
and previous

190 **) Total is a gross number with an

150

portfolio element of double counting of
companiesexcl. ﬁ - - 1.396 persons who hgve completgd jop
investment made N SN\ training or entries and remain with
. - - the company.
in 2023 Job training, New labour Marginalized Total ** )
education & market entries employees Adapted and sold Daily rentals of
apprenticeships disability cars disability cars

Impact at the start of the
ownership period

Additional impact during the
ownership period

B 7

* Includes exited companies (Danpal, Refurb and Hitsa) at exit. Langebjerggaard (December 2023 investment) not included.

den
kapitalfond




Social Impact Measurement Model: Portfolio Overview

SI'M model otmdRRc he s 6 SOCIAL IMPACT MEASUREMENT (SIM) PERFORMANCE 2023
The Social Impact Multiplicator model is the foundation for the 5 Overall th%])rtfolio SIM based thnigue Targets as of 31 December 2023 was 79%.
Cdzy R Q a azOAbt AYLIFOU YEyl3sysyu FyR Y Ei’ﬂ'isﬁsd?ﬁf 689414kt ybaY did rétiEets that the portfolio overall makes good progress
hurdlerate: towards the set Unique Targets.
m It is based on setting weighted impact KPIs case by case for Theportfolio SIM based omtermediate Targets was 122%, illustrating that the portfolio
each portfolio company as part of the investment process overall is ahead of the intermediate social ptargets.

¢ to ensure the most individually meaningful goals for
social impact

@ It can combine different social impact models and Portfolio SIM - Intermediate

different KPIs across portfolio companies in one The social performance of the portfolio companies has been strong with a total

perform ance measurement intermediate target performance of 122% as of Q4 2023

It is welltested and methodologically coherent on both a

company and portfolio level Portfolio SIM - Unique

0 The total unigue target wa-gearcatialimpest f or t he portfoli od:
79/0 targets

<

It works well for alignment of interest including the carry

a0 NHzOGdzNB FyR aYlFGOKSa¢ Iy Lww | LIL
financial success in beinglativeto time and money

spend

S

den
kapitalfond




Key Social Impact and ESG Targets: Company Overview

The Den Sociale Kapitalfond group joined the UN Global Compact (UNGC) in 2021 and commits to releasing an annual CaromBriggitiss. In 2023, emphasis has been placed on increasing
social impact and enhancing the quality and transparency of ESG reporting. We have been closely collaborating withliheg@upgémies to implement an internal Code of Conduct aligned with
UNGC standards, particularly regarding &atiruption measures and for some companies also SBTi commitment.

SOCIAL
COMPANY SOCIALIMBACT CHANGE FROM INCLUSION RATI CHANGE FROM KEY ESG TARGETS 2023 KEY ESG TARGETS 2024

MULTIPLE 2023* PREVIOUS YEAR 2023 ** PREVIOUS YEAR

HITSA (Exited) 97% n/a 18.9% n/a Exited N/A
Implementing supplier Code of Conduct

SBTi commitment

0, 0, i i

Koatek 147% Up 18.3% Up Code of Conduct Energy and water pon§gmptlon reduction and
recycling initiatives
Refurb (Exited) 117% n/a 24.1% n/a Exited N/A
Danpal (Exited) 140% Down 17.1% Down Exited N/A
) . SBTi commitment Implementing supplier Code of Conduct

0, 0,
ProfilService 124% Unchanged 21.9% Up Code of Conduct Further developing climate reporting
Auto Mobil 115% Down 30.4% Up SBTi commitment SBTi commitment

Climate reporting Climate reporting

Signup for UN Global Compact
Watercare 149% Down 23.7% Up SBTi commitment
Climate reporting

SBTi commitment
Code of Conduct

Sigrup for UN Global Compact

. 0 0 . .
BM Silo 121% Up 30.3% Up SBTi commitment SBTi commitment
Signrup for UN Global Compact SBTi commitment
Tolstrup 84% Up 18.1% Up SBTi commitment Implementing supplier Code of Conduct
Climate reporting Employee Job Satisfaction Survey

Total 122% 22.5%

*Social Impact Multiple is the index for realisation of the specific social impact targets for the year per company as approvedby t he fundds i nv-asidirgernedateRmepact targeta forithe pearinclusled.

en
kaltalfond **Social inclusion ratio total is a simple average, that refers to the percentage of employees from the margins of the labour market. Based on the Q4 reporting from portfolio companies, except for Hitsa and Refurb, which SIM and social inclusion
ratio are from the time of exit while the financial statements are from 2021.




Social Impact in Practice

HITSA (e A
8 i AUTO MOBIL

WE SUPPLY OUTDOOR SPACES

i

KB, SALG OG UDLEJNING AF HANDICAPBILER

From the margins to (YNL =

: Driving mobility for persons
mentorship with disabilities
Allan (pictured left) is son of the original founder of the now exited 300,000 people in Denmark suffer from physical immobility disabilities.
portfolio company HITSA. Access to mobility is vital for work, education, and rehabilitation,

impacting employment, finances, and quality of life.*
Educated as a blacksmith, he has worked in the company most of his adult

life. He has battled substance abuse over the yeans illness which he . _ Demand is rising but only about half the applications for public sector
has now overcomegl YR LISNE2Yy Il ff& o0SYySTAUGGSR FNRBY (KS finagcllifsuniok Bradaptéd blisability cars are approved. The application
of HITSA. process is slow, with a waiting time of over 70 weeks in some

municipalities. Rental options for people with disabilities are limited.
During the ceownership of Den Sociale Kapitalfond Invest, Allan took on

an active role in scaling the social impact model of HITSA, educating Portfolio company Auto Mobil aims to disrupt the market with a
himself as a mentor and successfully mentoring young vulnerable persons customercentric approach, based on its vision that "Everyone has the
being offered training and employment at HITSA. NAIKG (G2 Y20AfAGeéT FYR 2FFSNR | YdzZ GALX |

rentals and peeto-peer options.
Due to his important role in the company, he became @wwoer together
with other key persons. Following the successful exit of HITSA in 2022, he From April 2020 to December 2023, Auto Mobil had among others
continues his mentorship role in the company today. provided 19.382 daily rentals and sold 1.396 new and used disability cars.

den
ka italfond *) Source: VIVE- The Danish Centre for Social Science Research 2019.




The Annual Social Impact Value for State: DKK 52.4 million

- The companies from Den Sociale Kapitalfond Invest I's portfolio, either at the end of 2023 or at
r ow the time of exit, provided new opportunities to individuals, who are or have previously been
marginalized from the labor market. This contributed to the public sector economy with approx.
DKK 52.4 million as assessed by GROQW
Annual contribution to the pUinC sector The eco ic lic value,is galeulated by GRO&hationwide independent neprofit initiative
SO2 )/ 2Ye TNEZY U0KS LJ2 NI + 2 € }baéed o@%a&m'arg réla%e%/ nservative method for assessing the public benefit derived
being socially inclusive workplaces from the integration of marginalized individuals into the workforce.

The GROW calculator estimates the annual stemrn effects on the public economy by calculating
reduced public expenditures on public subsidy incomes (overfgrselsindkomst) and increased tax
revenues, calculated based on average considerations regarding wages, benefits, and taxes for a
single individual with a simple economy without tax deductions and capital income. Furthermore,
the calculator includes selected secondary effects on the public economy in the form of reduced
societal expenses related to crime, drug abuse treatment, and mental illness, based on average
calculations for individuals in the target group.

DECENT WORK AND
ECONOMIC GROWTH

and increased public tax revenues based on Danish government data (SKAT, STAR&S€t)lator draws
AYVALIANI GA2Y TFTNRBY 5 $ypasédao0lkdcibledal.dk tekdlopet ih FoRByAddrianally, $he

calculator draws inspiration by a later initiative by CABI. The calculator is based on three parameters: 1. Savings in
public expenses and support benefits; 2. Increased public tax revenue; 3. Reduced expenses and services related to
selected social challenges. The calculator has been validated by Deloitte.

‘I Wegrowpeople.dk6 a Dwh2 ¢ 0 A& (GKS f1F0Sad 5FyAaK {whL OFf OdzA F{i2NWP Li

den
kaita”-'ond *) Includes exited companies (Refurb, Hitsa and Danpal). Langebjerggaard not included. 14




ESG PERFORMANCE AND PROGRESS

A A Diversified Portfolio with a Shared Focus on Social Impact
A Working Towards Binding Climate Action
A Inclusive and diverse workplaces

A Following Up on International Commitments

15



A Diversified Portfolio with a Shared Focus on Social Impact

3 600D HEALTH
AND WELL-BEING

The 17 UN SDGs as a
framework for impact

ﬁﬁliﬁi
N 12 5
aia | CO
17

SUSTAINABLE
DEVELOPMENT

GCALS

9 esmcne [l 10 Jeihe

¢tKS CdzyRQa LRNIF2tA2 O2yaraia 2F O2YLJIy
impact in communities throughout Denmark and within a variety of sectors
such as mobility, production, and landscaping.

While the portfolio constitute a diversified set of investments, all

companies have mission objectives linked to the 17 United Nations

Sustainable Development Goals (SDGs). As seen on the map, SDG 8: Decent
work and economic growth and SDG 12: Responsible consumption and

LINE RdzOGA2Y Ay LI NIOAOdzZ I NI NBaz2ylaS gAd
most portfolio companies have a much wider ambition and contribute well

beyond the two key SDGs.

02YLI yASaQ |t igK2dAK
(PRECISION COMPONENTS)

HEEE

Contributions to the SDGs are assessed as part of the due diligence process
and the SDGs are also part of our active ongoing work with the portfolio
companies in their efforts to strengthen alignment with the SDG goals, ESG

é * AUTO MOBIL
performance, and crossompany ESG collaboration.

(DISABILITY CARS)

== =
il

den
kaitalfond A star* indicates that the company has beenexited




Working Towards Binding Climate Action

All portfolio companies have agreed to join Science Based Targets Initiative (SBTi) to stimulate
climate action and set climate targets aligned with the £ pathway.

Three companies have joined in 2023 (Danpal, ProfilService and Koatek) and four companies are
expected to join in 2024 (Tolstrup, Auto Mobil, WaterCare, BM Silo). All new investments are obligated
to join SBTi.

Energy

A In conjunction with the expansion of Koatek's production area, a solar panel system now supplements
the electricity used in production and brings Koatek closer to achieving its reduction target (as part of
0KS O2YLI yeQa Oavcy was ¥ W doal iiedched in @0R3). It is expected that the
solar panels will cover 180% of the annual energy consumption. Additionally, electric charging
stations have been installed in the parking lot, providing employees and visitors with the opportunity to
charge their electric vehicles while at Koatek.

CO2Emissions

ALY HnHoX .a {Af2 OFNNASR 2dzi Syraairzy RFEdGF O2ftftSOGAZ2
The company expects to join SBTi in 202dtting relevant targets for climate action.

A BM Silo has applied an LCA analysis to all silos, which means the company knows the overall impact on
several parameters, including the carbon footprint for each silo that is produced. The LCA analysis has
SOFftdzr iSR GKS LINRPRdAzOGA2Y 2F aAtz2a FTNRY ¢ONIRES G2 3l
ALY HnHoX StSOGNRO OFNBR 69x0 | O02dzyiSR T2NJ Hoox: 27F | d
0@ HnHcX NBFTESOUAY3TI 1 dzi2z az20Af Qad RSRAOFGAZ2Y G2 adzadl
slower than anticipated due to a lack in availability and capacity. HowevelSogaleKapitalfond
Invest foresee an improvement soon as new electric models, equipped with better battery capabilities,

enter the market.
17 8




Inclusive and diverse workplaces

Den SocialeKapital Funds portfolio companies have overperformed with 122% achievement of their
2023 social impact targets. This shows that the portfolio is still overperforming on social impact
targets, although slight less so than in 2022 (126%).

The portfolio companies serve as role models in creating socially inclusive workplaces by hiring
marginalized individuals and/or providing socially impactful products and services. But the ambition
extends beyond hiring marginalized individuals and encompasses efforts to enhance gender diversity,
cultural diversity, and taking on responsibility for training and educating.

Cultural Diversity

A ProfilService is a highly culturally diverse organization with 434 employees from 38 nationalities. The
company has succeeded in getting thesite, paid, workhour Danish language classes for their
employees permanently accredited. The collaboration was established with 3F, AOF, and the
Competence Fund under Danske Service/Dansk Erhverv, and is a good example of how partnerships
across the public and private sector can provide relevant solutions for social issues such as breaking
significant language barriers.

Gender Diversity

A Auto Mobil enhanced gender diversity within its organization. In 2023, 20 pct. of the employees were
women, which is well above industry average*.

Training and Education

A Koatek employs 15 marginalized individuals as apprentices and trainees. In doing so, the company
assumes responsibility for training and educating the next generations of industrial technicians, who will
play a pivotal role in propelling Koatek forward and lifting the industry.
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* Industry average 12,1 pct. in 2022, Danmarks Statistik, Branchekode 451120.




Following Up on International Commitments

All portfolio companies are aligned with the UN Global Compact (UNGC) and its 10 principles and
have joined UN Global Compact, except for Langebjerggaard, where the investment was made in
December 2023. Langebjerggaard is expected to join in 2024.

The portfolio companies are all publishing annual, publicly available ESG Impact reports. The data
quality and ESG management practices have improved in 2023 across companies. But environmental
data collection and reporting has continued to be a challenge for many due to somewhat limited
resources and capabilities available in this field.

The ambition is in all aspects to continue to improve data and strengthen transparency in order to
RSY2y&aGNI S GKS O02YLI yASEaQ O2YYAGYSyd G2 I O002dzy il 6Af A
providing evidence of their positive impact on stakeholders and society.

Organisation, Culture and Compliance

A Three companies, Tolstrup, WaterCare and ProfilService, have hired sustainability managers to enhance
focus on and drive forward ESG data gathering, goal setting, implementation and continuous
improvement

A BM Silo, Tolstrup and Watercare became members of the UN Global Compact in 2023

A Tolstrup implemented a whistleblower function and ProfilService had all suppliers sign their Code of
Conduct
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